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Police Subculture
Police subculture is a specific set of beliefs, behaviors, and attitudes exhibited by law enforcement personnel. It is usually portrayed as a potent, malign, and pervasive influence on the behavior of law enforcement officers. The experience shapes the values of subculture the police officers undergo and other factors, such as the criminals they faced, their leaders, and the partners they have worked with. Since most police officers spend their time handling particular crime cases, they tend to view members of the public as potentially hostile and untrustworthy. The officers tend to get unity and support from their fellow officers. 
Law enforcement officers create the dynamic of the police versus the public notion. Such a mentality both the good and the harmful side. On the practical side, the law enforcement officers feel a sense of trust which is crucial to their daily tasks. The Intonation that there is a confident blue line between chaos and order implies that the order within the community would dissolve into disorder without police officers (Rajakaruna et al., 2015). On the disadvantageous side, the versus us notion can lead to some behaviors and values that deviate from the acceptable values in society. Subculture leads the police officers to believe that they cannot appear weak regardless of the circumstances and that they should also ignore humanity. In other areas, the subculture is filled with prejudice, suspicion, and biases, however, despite such negative features. The said culture enables such individuals to share loyalty, perseverance, supportiveness, and teamwork (Karaffa & Koch, 2015).
	Although united states police officers are well trained, they struggle to understand how stress and trauma impact human beings. Different training bodies must give attention to the various impacts and causes of occupational mental and stress anguish among police officers. After the urgency has understood and acknowledged such a subculture and its effects, they can devise strategies to change, thus improving the vitality and health of the workforce. Such subculture in law enforcement poses one of the significant risks to the wellness and health of its staff. Such a subculture leads law enforcement officers to feel that they need to act as if they can handle anything. The subculture emphasizes officers' independence and strength, thus making the officers maintain a certain facade level. Due to this fear that they may look weak, the law enforcement officers do not encourage their workmates to talk about their problems. In most cases, they may cry at funerals but avoid talking about their deepest fears and wounds (June, 2019).
	The subculture also results in a struggling police force to themselves and also to each other. Besides, some departments fail to pay adequate attention to their workforce. Such an occupational mindset permeates law enforcement organizations of the management hierarchy. The administrators and officers must examine such a subculture. Law enforcement leaders must set an example for their juniors by changing their priorities and beliefs regarding wellness and health. The leaders must also implement department-wide policies that will vigor the culture to change. Law enforcement officers must have access to different wellness resources, but more importantly, the wellness program's attitude requires improvement Ganapathy & Cheong, 2016).
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